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Experience Fates Are 
= Assigned 1639 Firms 


Determinations of employer contribu- 
tion rates for the calendar year 1941 
based on individual experience have re- 
cently been completed by the Unemploy- 
ment Compensation Division, and each 
employer has been notified of his 1941 
rate. Experience rating first became 
effective in Nebraska January 1, 1940, 
and during 1940 1,074 employers or 31.7 
per cent of all employers subject to the 
law paid contributions at reduced rates. 


Preliminary figures have been com- 
piled by the Division showing the dis- 
tribution of 1941 contribution rates. The 
table below shows the number of em- 
ployers and amount of wages in each of 
the 1941 rate groups. 


The minimum contribution rate for 
the calendar year 1941 was fixed at 0.5 
(Continued on page 4) 


NUMBER OF EMPLOYERS AND AMOUNT 
OF WAGES CLASSIFIED BY ASSIGNED 
CONTRIBUTION RATE FOR 1941 


1941 Number 
Contribution and Per 
Rate Amount Cent 

Employers 
20 y Ral Bye! 5 ey evel SASSER rl ih ea 3,547 100.0 
2.7 PCY CONM....-.--------eeenernonncereneseeeneee 1,908 53.8 
Reduced Rate: 1,639 46.2 
ZO PEL CONM....--..------n2eecn---nnennnescneee 13 0.4 
1.5 per Cent-......--...1-.--------ccseee---++ 74 2.1 
LOUIS 02) aie!) 0) See ee 124 3.5 
0.6. per \cent...........-...-----..-..-..-..----- 1,428 40.2 
Subject Pay Roll 

TOTAL ....-------.-0-0----+--------8117,895,800 100.0 
Mel) DET. CON a-..24..-...-.2-..--.---. 39,520,900 33.5 
Reduced Rate: ‘ 78,374,900 66.5 
CAN yogi 1th 28 ro 739,300 0.6 
Eby per cent...=--.......:....... 4,954,800 4,2 
LO er CON tances cciu.t-..-02-2--- 11,165,300 9.5 
0.5 DOP) COME =<. onan. -n ane 61,515,500 52.2 
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REMINDERS TO EMPLOYERS 
1. Delinquency Date— 


The delinquency date for quarterly 
Contribution Reports is one month af- 
ter the date due. The report for the first 
quarter becomes delinquent after April 
30. Thereafter, penalty interest of one 
per centum per month accrues. 


2. Credit Against the Federal 
Unemployment Tax— 


On delinquent contributions for the 
year 1940, employers who pay on or be- 
fore June 30, 1941, will receive credit 
for contributions paid to the State of 
Nebraska, against the Federal Unem- 
ployment Tax, up to 90 per centum of 
the amount which would have been al- 
lowable had they been paid to the state 
on or before January 31, 1941. 


Employers who received a reduced 
rate for 1941 are advised that in addi- 
tion to the contributions paid to the 
State of Nebraska, the Bureau of In- 
ternal Revenue will allow additional 
credit equivalent to the difference be- 
tween the standard 2.7 per centum 
rate and the reduced rate, provided 
such contributions, at the reduced rate, 
are paid on or before January 31, 1942. 


3. Wages in Excess of $3,000— 


In determining the amount of wages 
in excess of the first $3,000 to any 
individual for 1941, only wages pay- 
able for Nebraska employment dur- 
ing 1941 may be used. Bonuses or spe- 
cial payments paid in 1941, based on 
1940 employment, cannot be used in the 
determination of wages in excess of 
$3,000 for the year 1941. 
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UW. C. Law Changes Are 
Proposed in L. B. 403 


The Nebraska Unicameral Legisla- 
ture’s Labor and Public Welfare Com- 
mittee reported to General File L. B. 
No. 403 on Tuesday, April 8. This bill 
represents changes which are mainly 
non-controversial, and which have gen- 
eral approval of affected groups: Em- 
ployers, labor and the Unemployment 
Compensation Division. It is not pos- 
sible to say what disposition will be 
made by the Legislature, but as report- 
ed out, chief changes would be: . 

1. Administrative—An internal re- 
organization combining the Unemploy- 
ment Compensation Division and the 
Nebraska State Employment Service, to 
be known as the ‘Division of Placement 
and Unemployment Insurance.” Both 
agencies are administered under the 
federal Social Security Board. 

2. Conformity—Certain changes are 
necessary to bring the state law into 
conformity with the Social Security Act 
as amended by Congress in 1939. 

3. Simplification—There are numer- 
ous changes under this classification, 
chiefly to eliminate obsolete provisions 


and to simplify employer reporting. 
4, Benefits—Several changes in the 
method of determining benefit rights of 


‘elaimants would be instituted. 


5. Experience rates and pooled ac- 
count—A three-year pay roll base in- 
stead of one-year base would be used in 
determining rates, and steps would be 
taken to assure “solvency of the pooled 


account.” , f : 
U. C. Bills Introduced in Legislature, 
and Disposition 

L. B. 166—Redefining a labor dispute where 
benefits are claimed—Indefinitely postponed 
by Labor Committee. 

L. B. 178—Asked definition of Seasonal in- 
dustries and Seasonal workers who claimed 
benefits — Indefinitely postponed by Com- 
mittee. 

L. B. 184—Would include in coverage all 
firms employing one or more workers—Labor 
Committee deferred action. 

L. B. 190—Sought change in method of de- 
termining experience rates—Indefinitely post- 
poned by Labor Committee. 

L. B. 204—Changes definition of employer, 
with respect to separate businesses controlled 
by the same interests—Placed on General File 
by Labor Committee. 

L. B. 310—Pertained to reserve accounts of 
business purchased by another firm—Indef- 
initely postponed by Judiciary Committee. 

L. B. 403—General changes as_ outlined 
above—Placed on General File with amend- 
ments by Labor Committee. 


The chart below illustrates the base period and benefit year on a claim filed March 19, 1941. 


Base period 


Oct. 1, 1939, to Sept. 30, 1940 


April July 
May Aug. 
June Sept. 


Benefit Year 


52 weeks from 
March 19, 1941 


(A) Incomplete calendar quarter in which a valid claim is filed. 
(B) Time position in incomplete calendar quarter when a valid claim is filed (March 19, 1941, in 
example.) This date determines the beginning of the benefit year. 


This illustration applies to a claim 
filed during the first calendar quarter 
of 1941. If a claim is filed in the second 
calendar quarter of 1941, the entire 
chart moves forward one calendar quar- 
ter, or three months, but the general 
relationship remains the same. 

The filing of a valid claim fixes bene- 
fit rights for fifty-two weeks, based on 
insured wages in the base period. If the 
claimant becomes employed, benefits 


cease, but resume again when he loses 
his job, if he is otherwise eligible. Bene- 
fits may be drawn for a maximum of 
16 full weeks in the benefit year. 

At the end of fifty-two weeks (Bene- 
fit Year), a new claim can be filed 
against insured wages in a new base 
period starting at the end of the old 
base period. (For example, in the above 
chart the succeeding base period would 
begin Oct. 1, 1940.) 
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MOUNT OF BENEFITS PAID 
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The above chart shows the monthly 
benefits paid, status of the Trust Fund 
and the number of weeks of unemploy- 
ment compensated from January, 1939, 
through March 31, 1941. 


Benefits for the first quarter amount- 
ed to $652,879, compared to $710,021 
for the same period of 1940. This is a 
reduction of $57,142, or about an eight 
per cent reduction in benefits paid. Dur- 
ing the month of January, benefits were 
higher than the same month of the pre- 
ceding year. This reflects primarily the 
effect of earlier filing of claims rather 
than the existence of a greater volume 
of unemployment. The peak was again 
reached in February when $230,570 
was paid in benefits. This peak, how- 
ever, was about seventeen per cent 
lower than in the preceding calendar 
Leet since $48,395 less in benefits was 
pai 


The Unemployment Compensation 
Trust Fund balance at the close of the 
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first calendar quarter of 1941 amounted 
to $9.85 millions. During the quarter 
the Fund balance increased approxi- 
mately $61,000. Approximately $714,- 
000 was credited to the Fund in the 
form of contributions and _ interest, 
while $653,000 was paid in benefits. 


The ratio of benefits to contributions 
during this period amounted to .915 
compared with a similar experience of 
.oo5) during the first quarter of 1940. 
This is a relatively high experience ra- 
tio considering the general employment 
level and the expanding demand for la- 
bor. Several factors, however, contri- 
buted to this high ratio. In the first 
place, a decrease in contributions was 
experienced because of the introduction 
of experience rating during 1940. This 
decrease amounted to approximately 
one-third of the amount that would 
have been received if experience rating 
had not been in effect. In addition the 


(Continued on page 4) 
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Chart Explanation 
(Continued from page 3) 


unemployment compensated during the 
first calendar quarter of the year arises 
primarily out of seasonal movements in 
construction, trade and non-durable 
manufacturing. These industries, while 
somewhat affected by the defense ef- 
fort, do not experience an immediate 
expansion in their demand for labor. 


During the first quarter of 1941, 71,- 
480 weeks of unemployment were com- 
pensated, and an equal number of bene- 
fit checks written. Compared to the first 
quarter of 1940, a 5.7 per cent decrease 
in the weeks compensated was record- 
ed. The decline in number of weeks of 
unemployment compensated and the 
amount of benefits paid for such unem- 
ployment was due primarily to the 
availability of job opportunities, not 
only in Nebraska but in other states, 
which has attracted certain types of the 
Nebraska labor supply. 


Experience Fates 
(Continued from page 1) 


per cent; individual rates ranged from 
2.0 per cent to 0.5 per cent, determined 
according to a modified reserve ratio 
formula. To be eligible for a reduced 
contribution rate, the experience of an 
employer must have met certain mini- 
mum standards at the computation date 
(January 1, 1941). These minimum re- 
quirements include: A reserve account 
balance equal to 7.5 per cent of the pre- 
vious year’s pay roll; a reserve balance 
equal to five times the highest benefits 
paid in the year 1939 or 1940; and bene- 
fits must have been payable from the re- 
serve account throughout the year 1940. 


As a result of the application of the 
experience rating provisions of the Ne- 
braska law, 1,639 or 46.2 per cent em- 
ployers will pay contribution rates dur- 
ing 1941 below 2.7 per cent. The Em- 
ployers who were assigned the reduced 
contribution rates will pay an estimated 
amount in wages of $78,374,900 or 66.5 
per cent of all wage payments subject 
to the law. Of the 1,639 employers who 
were assigned a reduced rate, 1,428 or 


MAXIMUM CHARGE TO AN 
EMPLOYER’S RESERVE ACCOUNT 
The total charge to an employer's re- 


_ serve account because of benefits paid 
on a specific claim cannot exceed one- 


third of the insured wages earned from 
such employer during the claimant’s 


_ base period. 


The charges are made in inverse 
chronological order starting with the 


- most recent employer in the base per- 
_ jod. In cases where the insured wages 


earned from a specific employer are in 
the early part of the base period, it is 
possible for the maximum benefits pay- 
able to be absorbed before reaching 
such employer’s reserve. 


This charging method is based upon 
Section 48-707 (d) of the Nebraska Un- 
employment Compensation Law which 
provides that: 


“The liability of each such account shall be 
limited to the payment of benefits based upon 
wages payable for employment by such em- 
ployer. Benefits paid to an eligible individual 
shall be charged against the account of his 
most recent employers within his base period 
against whose accounts the maximum charges 
hereunder have not previously been made in 
the inverse chronological order in which the 
employment of such individual occurred. The 
maximum amount so charged against the 
account of any employer shall not exceed one- 
third of the wages payable to such individual 
by such employer for employment which occurs 
within such individual’s base period.” 


87 per cent will pay at the minimum 
rate of 0.5 per cent. 


Due to the fact that two-thirds of the 
pay roll of the state was assigned con- 
tribution rates below 2.7 per cent, over 
one-half of which will be subject to 
minimum rate of 0.5 per cent, the 
amount of contributions received dur- 
ing 1941 is estimated at $1,575,400, or 
an equivalent average pay roll yield of 
1.34 per cent. This amounts to about a 
fifty per cent reduction in contributions 
over the amount that would be received 
if a flat rate of 2.7 per cent were in ef- 
fect. The amount of that reduction in 
contributions during the calendar year 
of 1941 is estimated at $1,607,600. 


